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Pudami English Primaries
Several foreign students have recently interacted with the children of our
Pudami English Primaries and shared their insights.
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LABS heads North-East
In this quarter, LABS made its maiden entry into the North-East, with
Grameen LABS centers being launched in Assam and Meghalaya.

1

Center S tage
Nearly 250 aspirants have passed out of the two Grameen LABS centers
in Goa. A profile of the training and extra-curricular activities there.

2

Entrepreneurs in their Own Right
Read the success story of two groups of LABS alumni who decided to go
off the beaten track and set up BPO enterprises of their own.
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Tracking Alumni’ s Progress
Some observations from post-placement surveys of our alumni held
recently in West Bengal, Himachal Pradesh and Andhra Pradesh.
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Transit Home
DRF has launched a ‘Transit Home’ in Hyderabad, in association with
NCLP and ILO to rehabilitate children rescued from child labour.
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Kallam Anji Reddy V ocational Junior College
In the Academic Year 2008-09, the College has coached several children
for EAMCET and helped 10 of them get into engineering colleges.

Employerspeak
A chat with a senior executive of 6Ten (a rapidly growing retail chain),
which has employed several LABS aspirants across India.
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Course Corner
The MST course under the LABS program offers several entry-level job
opportunities to our aspirants, and also equips them for self-employment.
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On September 28, Dr. Reddy’s Foundation bagged the
‘Corporate Citizen of the Year’ award at the annual ‘ET
Awards for Corporate Excellence 2007-08’ instituted by
The Economic Times.

The Award honours DRF’s ‘contribution to the public good
through commitment to critical social causes that influence
the lives and livelihood of thousands of needy Indians’.

DRF bags ‘Corporate Citizen’  Award

18



LABS Heads North-EastLABS Heads North-EastLABS Heads North-EastLABS Heads North-EastLABS Heads North-East

The road show process for mobilizing aspirants began
with meetings with various government officials, including
the Secretary (Rural Development), Joint Secretary (Rural
Development) and Project Directors. With the aid of video
films, presentation and brochures, the officials were
briefed about the entire LABS process, as well as the
support infrastructure to be provided by the government.
The Secretary was requested to issue suitable guidelines
to all the District Commissioners, spelling out how district-
level office machinery could assist in the LABS program.

At the district level, meetings were held with the Deputy
Commissioner, Additional Deputy Commissioner, Project
Director and Block Development Officers, giving details
of the support mechanisms needed from each of them.
The PD issued BDO-wise targets for mobilization, which
were to be met in consultation with their village panchayats
and local headmen. To achieve good response from the
targeted beneficiaries, the PD was also requested to put
out advertisements in local newspapers, inviting
applications for enrolment and intimating the dates and
venues for counseling. To ensure that the right people
applied for the program, the required eligibility criteria and

Assam
Three centers have been set up so far, at Chirang and Nagaon (two centers), with
a total mobilization of over 900 aspirants (78% male, 22% female).

Meghalaya
Here too, three centers have been launched so far, at West Garo Hills, West Khasi
Hills and East Khasi Hills, with a total mobilization of over 700 aspirants (75% male,
25% female).

conditions were also clearly spelt out (age, educational
qualifications, willingness to relocate if required, no
stipend while under training, domains would be offered
on the basis of an interest inventory check, etc).

All the applications
received were
scrutinized in
consultation with
the district
administration, to
check out their
correctness and
eligibility. The candidates cleared by the district
administration were then put through an interest inventory
check. As counseling plays an important role in selecting
the right candidate for the right domain, the procedure
was gone through very carefully. Every candidate was
counseled jointly by two facilitators, so as to get a clearer,
all-round idea of the candidate’s preferences. Also, every
candidate was allowed to watch the proceedings of his /
her predecessor’s counseling, in order to be able to make
a more informed choice about his / her domain.

In the quarter July-September 2008, the LABS program of DRF made it s maiden entry into the North-East, with
Grameen LABS centers being launched in the st ates of Assam and Meghalaya.
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Grameen LABS, Goa

Under the Grameen LABS program, two LABS centers have been set up in Goa:

• In North Goa, the first batch of 100 aspirants passed out from the Mapusa center on September 16, trained in the
following domains: Multi-Skilled Technician, Hospitality, Bedside Patient Assistance and IT-enabled Services.
Mobilization is underway for the second batch.

• In South Goa, the first batch of 140 aspirants passed out from the Quepem center in early August, trained in the
following domains: Automobile Mechanism, Multi-Skilled Technician, Hospitality, Bedside Patient Assistance
and IT-enabled Services. The second batch commenced on September 22.

In addition to the classroom teaching that is done in the 3-month vocational training course, the aspirants were put
through various extra-curricular activities, some of which are detailed below:

• In July, the aspirants of the Quepem center were taken on an educational tour to the famous ‘Cabo-de-Ram’ fort,
to give them an insight into our rich history and make them aware of their responsibility for protecting it.

• A special 10-day Yoga program was organized in August at the Mapusa center, to help the aspirants improve
their overall wellbeing.

20-year-old Vithi Panderimise  from Costi Sanvordem (Goa) had lost all hopes
of ever finding a good job for herself after failing in her SSC exam. Her father
was dead, and her large family lived in great poverty. Feeling utterly miserable,
she one day came to know about the Grameen LABS program through her
Panchayat. She took up a course in Bedside Patient Assistance, and pursued
it with great diligence. She works as a home nurse now, earning Rs 3500 pm.
Happy and confident, she says,” LABS gives youth like me an opportunity to
identify their potential, and helps them lead a life of dignity and self-respect.”

Mr Ramdas Kelkar, a noted consultant, visited the

Quepem center recently to counsel the aspirants

on career options. Football is a craze among Goans, and our

aspirants are no exception. Football matches are

regularly organised to help them unwind.
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Grameen LABS, Kerala

The aspirants’ regular training program was
supplemented with several extra-curricular activities as
well. On July 24, a few aspirants attended science
workshops held at the Kerala State Science and
Technology Museum (Thiruvananthapuram).

On July 30, some aspirants were taken on a visit to the
Vikram Sarabhai Space Center (Thiruvananthapuram),
to get a glimpse of the great advances made by India in
space research. The visit greatly motivated the aspirants,
some of whom said they would like to become scientists.

On July 7, an interesting ‘product launch workshop’
was held for the CRS aspirants of the Kannur center.
They were asked to launch a new product with catchy
captions and promotional posters.

In all, 697 aspirants were trained in the second batch,
with 84% of them being successfully placed.Most of
the employers are leading corporates, who visited the
LABS centers and conducted ‘campus interviews’ for
recruits. Mobilization is currently in progress at all the
centers for initiating a third batch.

Visit to Vikram Sarabhai Space Center, Thiruvananthapuram

Two batches have been completed at each of the following five centers in Kerala:
Alapuzha, Ernakulam, Kannur, Malappuram and Thiruvananthapuram.

CRS aspirants in HUL (Pureit Division) CRS aspirants in Eureka Forbes
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‘Vega’ – Speeding Ahead

This is a wonderful collective success story of 19 LABS alumni. Ronald, Arun Kumar, Madhuja, Saritha,
Aswathy, Renjini, Prajitha, Ajitha, Sandhya, Aswathy, Praveena, Malu, Bindhu, Seena, Prema Kumari,
Remya, Beena, Dimya and Jayachitra had passed out of the Thiruvananthapuram Grameen LABS center
in February this year, after completing a course in ITeS. For the first three months, they worked in different
organizations, but had always nursed an inner dream to set up their own enterprise in the BPO sector.

They consulted their LABS facilitators, studied the functioning of several BPO companies, and did a lot of
homework. It wasn’t easy, though. They all came from humble backgrounds; 17 of them were women,
with many of them being married. Taking everything in their stride, they contributed Rs 2000 each for their
joint venture. Interestingly, they found a workplace just below the LABS center premises. They hired a
few computers and bought some stools to sit on.

On June 16, their dream was fulfilled when they invited their ITeS facilitator to inaugurate their BPO
center named ‘Vega Data Solutions’. They have good contracts
now, including some from a US client.

Meeting stiff deadlines is a big challenge now. Lack of regular
power supply forces them to work long hours to complete their
assignments on time, as they do not have a generator or UPS
to fall back upon. But the life skills training they had received at
LABS is standing them in good stead, and they are absolutely
sure they will come out on top soon. We salute their spirit and
confidence, and wish them all the best.

‘V Ten’ for V ictory

‘V Ten’ is another inspiring story of 10 women alumni
who had passed out of the Kadapa UPADHI LABS center
in July 2006. After graduating from an ITeS course, they
decided to set up their own Self Help Group (SHG). The
then Kadapa Municipal Commissioner helped them get
a bank loan for setting up a data entry-cum-DTP work
station named ‘V Ten’. Impressed with their hardworking
nature, the Head of District Administration encouraged
other government departments to assign data entry jobs
to ’V Ten’.

Beginning with assignments like documentation of birth
/ death certificates and data pertaining to Indiramma
Model Towns and Indira Kranthi Patham, ‘V Ten’ has
grown into a very successful business unit now, always exploring new avenues in the midst of an extremely
competitive environment. In addition to data entry work, ‘V Ten’ undertakes printing of books, journals,
visiting cards and corporate ID cards as well.

As V Vijayalakshmi says, “We are fully empowered as women now, and do not depend on our fathers or
husbands for our livelihoods.” Barkat Shan adds, “The various things that we learnt at LABS were a real
eye-opener for us. We learnt that it is important to stay focused on the big goal all the time, regardless of
the small troubles along the way.” Reema Sharif sums up, “More than the just the money, it's our
independence that we really cherish. We help each other in difficult times, and as a group we have improved
the confidence level of other women in our community.” That is what their victory is all about.
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Grameen LABS, Bilaspur

On August 29, a valedictory function was organized for 80 aspirants of the
second Grameen LABS batch at Bilaspur (Himachal Pradesh). Invitees to
the function included Mr Hari Singh Rana (Project Officer, District Rural
Development Agency) and Mr Dev Prakash Dhiman (Project Economist,
DRDA).

Before giving away the Course Completion Certificates to the aspirants,
Mr Rana interacted with them and was impressed with the knowledge and
confidence they had gained from the 3-month course. He also spoke to the
facilitators and complimented DRF for its livelihood generation endeavor
through the LAB program.
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Grameen LABS, Kangra

August 28 was a happy day for the 95 Grameen LABS aspirants of Kangra
(Himachal Pradesh), for they received their Course Completion Certificates
from the Chief Guest, Ms Mamta Khan Choudhary (ADC, Kangra), in the
presence of Mr Harish Gajju (Project Officer, Kangra).

Ms Choudhary was so impressed with the LABS initiative of DRF that she
assured all government help in obtaining suitable placements for the
aspirants, and even offered to place some of them in the Red Cross,
Panchayat-level posts, etc,

Grameen LABS, Yemmiganur

A Parents Meet was organized on June 28 at the Grameen LABS center at
Yemmiganur (Kurnool District, AP). Guests invited to the Meet included
Mr Chennakesava Reddy (MLA, Yemmiganur, Kurnool District), Mr Veerachari
(Project Director, IKP, Kurnool District) and several Municipal officials.

Commending DRF for its endeavour to create sustainable livelihoods,
Mr Chennakesava Reddy urged the aspirants to utilize the benefits provided
by the LABS program. Several parents also spoke on the occasion, and
expressed satisfaction at the post-LABS improvement they saw in their
children. The parents interacted with the facilitators and assured them of all
cooperation in finding good placements for the aspirants.

Grameen LABS, Durg

A total of 140 aspirants (106 male, 34 female) passed out from the first Grameen LABS batch at Durg (Chhattisgarh),
which concluded on August 8. Training was imparted in four domains (IT-enabled Services, Hospitality, Customer Relations
& Sales and Bedside Patient Assistance), with 35 aspirants in each of them.

20-year-old Rameshwari  hails from Jamarwa (Durg District). Her father, a daily wage
earner, could barely sustain his five-member family. Rameshwari discontinued her studies
after Class X, and began to work in a small retail shop to supplement her family income.
She came to know of Grameen LABS through a friend one day, and took up a course in
Bedside Patient Assistance (BSPA). She works in Dr Bhatia Nursing Home (Raipur) now,
and everyone in her family is proud of her. She says, “LABS has fulfilled my dream of
becoming a nurse, and given my life a new meaning. I am also persuading many of my
friends to join the LABS program and benefit from it.”
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IKP-Urban (UP ADHI) LABS, Kadap a

On August 21, a team from ‘Samarthan’, a Madhya Pradesh-based NGO, visited the IKP-
Urban (UPADHI) LABS center at Kadapa (Andhra Pradesh). The team, led by Mr Yogesh
Kumar, sought to understand the LABS process (mobilization to placement) and the facilitation
/ B2Y techniques being employed in the program. The visitors interacted extensively with the
aspirants and facilitators, and were deeply appreciative of the learning ambience in the
classrooms.

IKP-Urban (UP ADHI) LABS, Mahabubnagar

At the Independence Day celebrations held at Mahabubnagar, aspirants of the IKP-Urban
(UPADHI) LABS center manned the IKP tableau presented in the parade. On August 19, a
Parents Meet was held at the center, which was attended by over 100 parents of aspirants. On
World Population Day (July 19), the aspirants participated in an awareness rally organized by
the Department of Health, Government of AP.

IKP LABS, Ibrahimp atnam

On July 28, a new IKP LABS center was inaugurated at Ibrahimpatnam (Krishna District,
Andhra Pradesh) by Mr L Rajagopal (Member of Parliament), in the presence of DRDA and
other state government officials. Mr Rajagopal interacted with the aspirants and was impressed
with their enthusiasm to learn new skills that would help them get good livelihoods. He
commended the LABS program for its well-structured livelihood creation model.

IKP LABS, Rayadurgam

On July 2, a Parents Meet was held at the IKP LABS center at Rayadurgam (Anantapur
District, Andhra Pradesh). Invitees to the function included Mr Gangadhar (Area Coordinator,
District Rural Development Agency, Anantapur District) and Ms Prabhavathamma (President,
Zilla Mahila Samakhya). The invitees, as well as several aspirants and their parents spoke on
the occasion and said the LABS program was making a deep impact on the local community.

IKP LABS, Jadcherla

On August 11, a Parents Meet was organized at IKP LABS, Jadcherla (Mahabubnagar District,
AP). It was attended by over 70 parents of aspirants. Dignitaries invited to the function included
Mr Rajesh (Asst Project Manager, District Rural Development Agency), Ms Anuradha (CC,
Indira Kranthi Patham, Jadcherla) and representatives of Mandal Mahila Samakhya.

IKP LABS, Rajam

On August 22, a Parents-cum-Stakeholders Meet was organized at IKP LABS Rajam
(Srikakulam District, AP). Invitees to the Meet included Mr Babu Rao Naidu (PD, DRDA) and
Mr A Narayana Rao (Area Coordinator, IKP). The aspirants presented a colorful cultural program
on the occasion. On August 15, the center also celebrated Independence Day, to which
Mr S Kumara Swamy (Chairman, Agriculture Market Committee) was invited as Chief Guest.
Sports and other fun activities were held for the aspirants.

IKP LABS, Cheepurup alli

On July 30, a Parents Meet was held at IKP LABS Cheepurupalli (Vizianagaram District, AP).
Apart from the aspirants’ parents, invitees to the Meet included Mr B Satyanarayana (ZPTC),
Ms Sunitha (Livelihood Associate), Ms Ramulamma (Secretary, ZS) and Ms Bharathi (JRP).
On September 4, the center was visited by Ms Bothsa Jhansi Laxmi (MP, Bobbili), who interacted
with the aspirants and lauded the LABS initiative.
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SGSY LABS, Amethi

On April 22, Mr Sukhvinder Singh, Chief General Manager, National Bank for Agriculture and
Rural Development (NABARD), visited the SGSY LABS center at Amethi (Sultanpur District,
Uttar Pradesh). He was accompanied by Mr Pankaj Dass (DDM, NABARD), Ms Padmini
Srivastava (AGM, NABARD) and Mr Yadav (Rajiv Gandhi Foundation).

The visitors went around the classrooms and were deeply impressed with the training environment
provided by LABS. Commending DRF for its good work, Mr Sukhvinder Singh assured all help
in sustaining and strengthening the program, which is being implemented under the Swarnajayanti
Gram Swarozgar Yojana (SGSY) of the Ministry of Rural Development, Government of India.

Kot ak LABS, Mumbai

On July 31, Kotak Education Foundation organized a Kotak LABS Alumni Meet at Mumbai. The
Meet, which was attended by over 100 alumni and representatives from employer organizations,
served as a useful platform for sharing of alumni experiences, their workplace-related issues,
their participation in the LABS program, contribution to society, formation of an Alumni Cell, etc.

Over 450 aspirants have so far been trained from six Kotak LABS centers (located at Tara,
Shivkar, Belapur, Govandi, Bandra and Lower Parel), in domains such as Hospitality, Customer
Relations & Retail Sales, Business Process Outsourcing and IT-enabled Services. The curriculum
also includes training in Life Skills and Communicative English. Nearly 85% of the trained aspirants
have been placed in reputed organizations, and are doing well in their jobs.

IKP-Urban (UP ADHI) LABS, Anant apur

On September 19, a Parents Meet was organized at IKP-Urban (UPADHI) LABS Anantapur
(AP). Several aspirants’ parents attended the Meet, to which Mr Krishna Murthy (Project Director,
District Rural Development Agency) was invited as the Chief Guest. He commended the LABS
program and exhorted the aspirants and their parents to derive full benefit from it. Several
aspirants also spoke about how the training had helped them in enhancing their confidence.

IKP-Urban (UP ADHI) LABS, Kurnool

On August 6, a parents Meet was held at IKP-Urban (UPADHI) LABS Kurnool. It was attended
by nearly 200 parents of the aspirants being trained at the center. The Chief Guest at the
function, Mr Rajasekhar (ICICI Prudential), interacted with the aspirants and their parents, as
well as with LABS staff and commended the LABS program for its livelihood generation
endeavour. Several aspirants and parents also spoke on the occasion.

IKP LABS, Eluru

A Parents Meet was held at IKP LABS Eluru (West Godavari District, AP) on August 26. Other
invitees to the function included Mr Venkataramana (Asst Project Director, IKP-DRDA) and
Mr K Parthasarathi (Jobs District Manager, IKP-DRDA). The DRDA officials advised the parents
to encourage their children to relocate in the interest of their livelihoods. On Independence
Day, a debate competition was held at the center on various job opportunities available in the
country today. A lively cultural program was also held on the occasion.

Maarpu LABS, Husnabad

On July 14, a valedictory function was held for the aspirants who passed out of the Maarpu
LABS center at Husnabad (Karimnagar District, Andhra Pradesh). Invitees to the function
included Mr Rajamogili (CEO, Society for Training & Employment Promotion, Karimnagar),
Mr Chanda Venkat Reddy (MLA, Indurthi Constuency, Karimnagar District), Mr Akula Venkat
(MPP, Husnabad), Mr Chandraiah (MPDO) and Mr K Linga Murthy (Grama Sarpanch). The
invitees interacted with the aspirants and facilitators and expressed their satisfaction with the
LABS program.
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Chanchala Paul  hails from a large family in Duttapukur (North 24 Parganas District). Her father
was a very poor farmer. Against several odds, she managed to stay focused on her studies. As she
was good at making decorative items, she joined an SHG. It was while she was there that she came
to know of the Rural Marketing course offered by the SHG LABS program. After completing the
course, she now earns Rs 8000 pm, and had recently been to Bangladesh to exhibit her skills in a
handicrafts fair.

CII-Yi LABS, Pune

On September 6, an NGOs Meet was organized by CII-Yi LABS at its training
center in Pune, to take stock of their collective role in the LABS program’s
performance over the last two years. Ms Meher Pudumjee (Chairperson, Thermax
and National Chair, Yi Employability) spoke about the role of corporates in PCC
LABS and emphasized the importance of NGOs’ involvement in it. After Ms Priti
Kibe (Program Coordinator) had given the program overview, the facilitators
made their domain-wise presentations. Some alumni spoke of how LABS had
positively impacted their lives, and Mr Vikas Salve (Community Coordinator)
urged the NGOs to continue to their mobilization effort.

To assist rural Self Help Groups (SHGs) in West Bengal in marketing their products
effectively, the State Government and DRF have come together to give them
requisite skills training in entrepreneurship, rural retailing, packaging & branding,
customer management, life skills, computer basics and Communicative English.
The West Bengal State Rural Development Agency (WBSRDA) assists in the
identification and mobilization of the beneficiaries under the project.

After undergoing the 60-day training program, the SHGs are also assisted in
obtaining necessary market linkages and technical knowhow. So far, two SHG
LABS batches have passed out of the training center at Rajarhat (North 24
Parganas, West Bengal). On 4th and 5th September, aspirants of the second
SHG LABS batch organized a Handicrafts Fair, to showcase various items
produced by them. They put up eight well-decorated stalls, all of which drew
wide appreciation from the visiting public.

SHG LABS, Rajarhat

Welcome dance by SHG LABS aspirants at the

Handicrafts Fair held at Rajarhat on September 4-5

…LABS News…LABS News…LABS News…LABS News…LABS News

The MSDF LABS project, being implemented in the National Capital Region of Delhi in association with Michael & Susan Dell
Foundation, seeks to provide sustainable livelihoods to 6000 youth from slum pockets that are being relocated to resettlement
areas on the city’s outskirts. Within just three months since the launch of the project in July this year, LABS centers are
already operational at Jahangirpur, Kalyanpuri, Narela, Okhla, Sangam Vihar, Uttam Nagar
and Noida. Mobilisation of aspirants is underway for centers to be launched shortly at Holambi
Kalan and Najafgarh.

LABS operations in this urban landscape posed major challenges in venue identification,
mobilization and enrollment of aspirants. Frequent facilitator meetings were held to collectively
understand these issues, scout for meaningful solutions, and create online forums to share /
implement new ideas. Community partnerships have been forged with NGOs like Aman Biradari
(a people’s campaign for a secular, peaceful and humane world that aspires to build institutions
at village / district levels) and Deepalaya (an NGO that works on issues affecting the urban
and rural poor in India, with special focus on children), to tackle some of these challenges.

MSDF LABS, Delhi
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DRF carries out regular post-placement surveys (PPS) of LABS alumni to check out how they are faring after they have completed
their vocational training courses. The surveys, which also include interviews with the alumni’s employers, seek to determine
how successful they have been in sustaining their jobs, progressing further in their careers, pursuing higher education, etc. In
the last quarter, PPS exercises were held in respect of alumni who had passed out about six months earlier from our Grameen
LABS centers in West Bengal and Himachal Pradesh.

West Bengal

A majority of the aspirants felt that the industry exposure offered to them during
LABS training stood them in good stead at their workplaces. Many of them also felt
they had to pursue higher education, as that would help them in their career. Most
of them said the benefits they had derived from the LABS program included improved
leadership skills, self confidence and a better idea of their life goals. A few of them
suggested that the training program could incorporate more practical training.

Some employers felt that the aspirants needed more practical training. Their communication skills and grooming also
could be improved further. The aspirants could be counseled more effectively before placing them, so that they get a
clearer idea of workplace expectations. LABS could offer training in specialized sectors like travel, tourism, etc.

Himachal Pradesh

A good number of them realised the need to pursue higher education, to advance in
their career. Most of them said the LABS program improved their leadership skills,
life skills and self confidence. A few of them said they wanted to set up their own enterprises. Many were of the view that more
emphasis should be given to Communicative English and practical training. A  few aspirants suggested that the duration of the
technical training courses be extended to 4 months at least.

Tracking Alumni’s ProgressTracking Alumni’s ProgressTracking Alumni’s ProgressTracking Alumni’s ProgressTracking Alumni’s Progress

Since its inception, the LABS program has generated over 155,000 livelihoods so far.
Extant across the entire country, it has grown in both size and complexity. LABS
alumni relocate / migrate in large numbers, in search of better job opportunities. Every
relocation or job change is a challenge for them in many ways.

The Alumni Service Cell (ASC) held a survey recently, to gain a clearer understating
of issues relating to their migration / relocation, employment, dropouts, and post-
LABS training requirements. The survey covered 225 alumni who had passed out in the period March 2007 – April 2008 from
Medak, Karimnagar, Nalgonda, Nizamabad and Mahabubnagar districts of Andhra Pradesh.

The survey threw up several interesting findings:
• Non-availability of low-budget accommodation, as well as an acute feeling of loneliness, is a major reason for alumni

dropping out of their first jobs.
• The incidence of such dropouts was higher in females than in males.
• Many of the alumni felt that, in order to advance further in their jobs, they needed more training in Communicative

English, Hindi and computer basics. Almost all of them wanted to pursue higher education.

Alumni who are compelled to migrate in search of employment need assistance in the following ways:
• Low-budget group accommodation near their workplace, so as to reduce dropouts.
• Providing advanced skills training, as well as guidance on avenues for higher education.
• Strengthening their life skills, to help them migrate / relocate with greater mental preparedness.
• Conducting parents’ meets to enhance their support to their children’s relocation.
• Enhancing the alumni’s proficiency in Communicative English, Hindi and computers.
• Providing placements strictly based on the alumni’s domain knowledge and inclination.
• Greater follow-up support and post-placement mentoring from facilitators would be a big help.

Looking Beyond PlacementLooking Beyond PlacementLooking Beyond PlacementLooking Beyond PlacementLooking Beyond Placement
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Himachal Pradesh

Grameen LABS (with Union Ministry of Rural Development)
Bilaspur, Kangra, Solan, Shimla, Una.

1

Punjab

Grameen LABS (with Union Ministry of Rural Development)
Amritsar, Ludhiana, Muktsar, Patiala, Tarn Taran.

2

Haryana 3

Grameen LABS (with Union Ministry of Rural Development)
Ambala, Jhajjar, Panchkula, Yamuna Nagar.

Delhi

MSDF LABS  (With Michael & Susan Dell Foundation)
Holambi Kalan, Jahangirpuri, Kalyanpuri, Narela, Noida,
Okhla, Sangam Vihar, Uttam Nagar, Najafgarh.

4

Uttarakhand

Grameen LABS (with Union Ministry of Rural Development)
Chamoli, Dehradun, Haridwar, Pauri.

5

Uttar Pradesh

NABARD LABS (with National Bank for Agriculture and Rural Development)
Amethi, Kadipur, Lalganj, Lambhua, Maharajganj, Musafirkhana, Salon.

6

Gujarat

Grameen LABS (with Union Ministry of Rural Development)
Ahmedabad, Rajkot, Surat, Vadodara.

7

Dadra and Nagar Haveli

Grameen LABS  (With Union Ministry of Rural Development)
Silvassa.

8

CII-Yi LABS (with Confederation of Indian Industry-Young Indian)
Mumbai, Pune.

Grameen LABS (with Union Ministry of Rural Development)
Latur, Sholapur, Thane, Wardha.

Maharashtra 9

Goa

Grameen LABS  (With Union Ministry of Rural Development)
Mapusa (North Goa), Quepem (South Goa).

10

Kerala

Grameen LABS (with Union Ministry of Rural Development)
Alapuzha, Ernakulam, Kannur, Malappuram, Thiruvananthapuram.

12

Grameen LABS (with Union Ministry of Rural Development)
Bidar, Bijapur, Gulbarga, Raichur.

11Karnat aka
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Orissa

Grameen LABS (with Union Ministry of Rural Development)
Cuttack, Dhenkanal, Khurda, Puri.

18

Chhattisgarh

Grameen LABS (with Union Ministry of Rural Development)
Bilaspur, Dhamtari, Durg, Korba.

17

West Bengal

Grameen LABS (with Union Ministry of Rural Development)
Howrah, Hooghly, 24 Parganas North, 24 Parganas South.

SHG LABS (with Government of West Bengal)
Rajarghat.

15

Meghalaya

Grameen LABS (with Union Ministry of Rural Development)
West Garo Hills, West Khasi Hills, East Khasi Hills.

14

Assam

Grameen LABS (with Union Ministry of Rural Development)
Chirang, Nagaon (2 centers).

13

IKP LABS  (with EGMM, Government of Andhra Pradesh)
Achampet, Adoni, Adilabad, Bheemgal, Cheepurupally, Chittedu, Chittoor, Dachepalli, Devarakonda, Eluru, Gooty,
Gudivada, Guntakal, Ibrahimpatnam, Jadcherla, Jogipet, Kadapa, Kagaznagar, Khammam, Kothavalasa,
Kottapakonda, Kurnool,  Manthani, Markapuram, Nagarkurnool, Paderu, Paloncha, Parchuru, Parkala,
Parvathipuram, Peddapalli, Rajahmundry, Rajam, Rampachodavaram, Ravindra Nagar, Rayadurgam, Saluru,
Samalkota, Sattupalli, Suryapet, Utnur, Vetapalem, Yelamanchali, Yellareddy.

IKP Urban (UPADHI) LABS  (with MEPMA, Government of Andhra Pradesh)
Alwal, Ameerpet, Anakapalle, Anantapur, Bapatla, Charminar,  Eluru, Jaggayyapeta, Kadapa, Karimnagar,
Kukatpally, Kurnool,  Machilipatnam, Mahabubnagar, Mandamarri, Nalgonda, Nellore, Nizamabad, Ongole,
Peddapuram, Rajahmundry, Sadashivpet,  Sanathnagar, Sattupalli, Srikakulam,  Tirupati, Vizianagaram,
Warangal.

GVMC LABS  (with Greater Visakhapatnam Municipal Corporation)
Arilova, Santhinagar.

Grameen LABS  (with Union Ministry of Rural Development)
Anandapuram, Bodhan, Jangaon, Karimnagar, Kazipet, Mahabubnagar, Nellore, Parigi, Sattenapalli, Siddipet,
Tenali, Yemmiganur.

Andhra Pradesh 19

13

14

15

18

11

Madhya Pradesh

Grameen LABS (with Union Ministry of Rural Development)
Dindori, Gwalior, Indore, Mandla, Morena.

16

Tamil Nadu

Corporation LABS  (with Corporation of Chennai)
Chennai (at Mint, Triplicane).

First source LABS  (With Firstsource Solutions)
Chennai.

Accenture LABS (With Accenture)
Chennai.

TP LABS (with Town Panchayat Directorate)
Kanyakumari.
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Course Corner…Course Corner…Course Corner…Course Corner…Course Corner…

Multi-Skilled T echnician

The Multi-Skilled Technician (MST) course offered under the LABS
program provides practical insights into various electrical systems and
their installation, electrical fixtures / appliances/ motors, checking and
correction of electrical faults, electrical aspects of micro-irrigation
systems, simple electrical designs and estimations.

The topics covered under the MST course include:
• Electrical fundamentals
• Basic hand / power tools
• Electrical units and meters to measure them
• Simple load calculation and estimation
• Low voltage wiring systems (telephone, cable, computers, fire alarm, etc)
• Generators, alternators and AC motors
• Sub-station layout and safety gears
• Electrical safety and First Aid
• Conventional symbols
• Reading electrical drawings
• Domestic and industrial wiring
• High Tension (HT) and Low Tension (LT) accessories
• Domestic appliances (installation, repair and maintenance)
• Generation, transmission and distribution of power

After completing the course, an aspirant becomes a semi-skilled technician equal to ‘Level 3’ under the National
Occupational Skills Standards (NOSS).

Entry-level job opportunities available to the aspirants include electrician, lift erector, lineman / wireman, technical
assistant and construction technician.

Our MST aspirants have found placement in several reputed organizations. Many of them have also become
successful self-employed professionals.

21-year-old VH Suraj hails from Ponga, a small village in Alapuzha District
of Kerala. Being deaf from birth, he couldn’t learn to read and write well.
This led most people to believe he was mentally retarded. When he was
barely three, his father met with an accident and lost his vision. To provide
for the family, Suraj’s mother became a daily wage earner. Battling severe
odds, she encouraged Suraj to study, and even bought him a hearing aid
with her meager savings. However, Suraj was forced to abandon studies
after Class X, as there was no school for the deaf anywhere in the vicinity.

But he had always exhibited a flair for electrical wiring work, right from childhood. Helped along by his friends, he
soon became popular in his village as a person who could carry out minor repairs to electrical appliances. But that
money barely sufficed. Coming to know of Grameen LABS one day, he enrolled in a ‘Multi-Skilled Technician’
(MST) course. Being hard of hearing, he had a tough time communicating effectively with his facilitators. But
nothing could dampen his fighting spirit, and he passed out of the course with an impressive record. A Hero Honda
showroom in Alapuzha took him as a trainee electrician, with a starting salary of Rs 1000 pm. Within a month, the
employer raised it to Rs 2500 pm, impressed with his dedication and hard work. Little wonder that his parents are
very proud of their achiever son.
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Learning and DevelopmentLearning and DevelopmentLearning and DevelopmentLearning and DevelopmentLearning and Development

Induction T raining Programs

New facilitators joining the LABS fold were put through 8-day induction
training sessions before they reported at their respective centers.

During the quarter July-September, Induction Training Programs were
held at Hyderabad, Delhi, Pune, Raipur, Kolkata and Dadra-Nagar
Haveli for a total of 180 new facilitators who had joined various LABS
projects across the country.

Boot Camp T raining Programs

BCT Programs were held at Hyderabad and Raipur for a total of 190
facilitators / center coordinators from various LABS projects.

The objective of the programs was to identify / address challenges
faced in carrying out the LABS process.

The programs also reinforced the participants with advanced facilitation
skills and life skills.

Domain Conferences

The following Domain Conferences involving selected facilitators from
the respective domains were held from September 16 to 23: Customer
Relations & Sales, Automobile Mechanism and Hospitality.

The objective of the Conferences was to update the LABS curriculum
in these domains, to make them more market-oriented. Similar
Conferences in other domains are also scheduled in the near future.

Partner Cap acity Building

On July 24 and 31, orientation programs were held at Hyderabad for
nearly 100 newly recruited Area Project Managers and Job District
Managers of Employment Generation and Marketing Mission (EGMM),
Government of Andhra Pradesh.

The trainees were given a detailed account of the various steps in the
LABS process, including the Market Scan procedure.

13

GE Life Skills Program

In association with Youthreach, an NGO, DRF is implementing the
Udaan ‘Life Skills for Employability’ (LSE) Program of International
Youth Foundation (IYF).

A TOT program on GE ‘Life Skills for Employability’ was held at
Hyderabad on September 29-30 for 25 facilitators drawn from the
IKP-Urban (UPADHI) and IKP LABS projects in Andhra Pradesh.



EmployerspeakEmployerspeakEmployerspeakEmployerspeakEmployerspeak

6Ten (a unit of REI Agro Limited) is a chain of nearly 350 retail stores across
the country, primarily dealing in the fruits and vegetables segment.  Run on
the COCO (Company Owned and Company Operated) model, the stores
seek to offer an innovative and responsive shopping experience that
eliminates all the inconveniences seen in a typical retail store.

6Ten employs several LABS aspirants at its retail stores. A LABS team
recently spoke to Mr Rajesh Sharma  (Regional Manager, 6Ten) and sought
his impressions about them.

Q. How has your association with Dr. Reddy’s Foundation been?

A. It has been wonderful. We have so far recruited nearly 120 LABS aspirants.
We always seek some special qualities in the manpower that we hire, and the kind of training these LABS aspirants get
largely fulfills our expectations. What we look for is a positive attitude and a passionate zeal for work, and the LABS
aspirants meet these criteria quite well.

Q. How important is their educational qualification at 6Ten?

A. Education definitely has its own importance. An employee’s growth beyond a certain point may be hindered by lack of
necessary educational qualification. As the LABS aspirants are not graduates, they would do well to pursue their studies
while they are at work.

Q. How does the LABS aspirants generally perform at the workplace?

A. When it comes to entry-level jobs, their performance is indeed very good, as they are well aware of the idea of the
‘survival of the fittest’ in any challenging environment. We also hire people from outside LABS, but the readymade and
focused manpower available from LABS makes it a preferred choice.

Q. What do you feel about the training imparted by LABS?

A. LABS combines elements of blackboard teaching with practical training and a fair degree of industry exposure.
However, we still have to give these aspirants a good amount of re-orientation training to suit our requirements. Every
employer, for that matter, has their own organization-specific requirements. However, as I said earlier, LABS aspirants
come with a positive attitude, and that makes it easier for us.

Q. Do you have any suggestions to give about our aspirants?

A. We have employed aspirants from various domains such as ITeS, CRS and Hospitality. However, I suggest that your
ITeS aspirants be given more practical training in operating application software like MS Office. DRF is doing a great job
in providing sustainable livelihoods to unprivileged youth. I extend my heartiest support to DRF.

“I attach paramount value to the training I had acquired at LABS, as it made me a responsible
and confident individual ready to take up challenges head-on at my workplace.”

“LABS has been very influential in my life, both personally and professionally. With the help of
the training I received there, I have been able to adjust well at my workplace and
contribute effectively.”

Voices of Aspirant s

Avineesh Kumar

Bishen Das
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On 11th September, 19 aspirants of the eighth batch of the Tata
Telecom Training Academy at Mumbai passed out of their classroom
training, in the presence of Mr R Nanda (Sr VP – HR, Tata
Communications), Mr Rajesh Kumar (DGM - HR) and Mr Vikas Verma
(Asst Manager - HR). The aspirants have now been posted at various
Tata Communications projects for further on-site training.

On August 1, a program titled ‘Jalsa 2008’ was organized for all
people associated with Tata Communications, including its
employees, associates and DRF trainees in the Tata Telecom
Training Academy. The program provided an informal platform for
everyone to come together and interact with one another, as well as
with the top management.

Tata Telecom Training AcademyTata Telecom Training AcademyTata Telecom Training AcademyTata Telecom Training AcademyTata Telecom Training Academy

Rajiv UdyogaSri is a unique scheme conceived by the Government
of Andhra Pradesh, which leverages the Internet to enhance the
employability of graduates / students in the IT / ITeS sector,
particularly in the rural areas. The scheme has a portal that provides
multiple channels to facilitate interaction between IT / ITeS students
in rural areas with IT / ITeS firms located across the state.

On August 30, a job fair was organized at Hyderabad by Greater
Hyderabad Municipal Corporation (GHMC), under the aegis of Rajiv
UdyogaSri. Several organizations participated in the fair to select
youth for training-cum-placement. DRF also set up a stall, which
featured the LABS program and invited potential aspirants to benefit
from it. Mr Kishan Reddy (MLA, Himayatnagar, Hyderabad), who
was one of the visitors to the stall, was impressed with the LABS
idea and asked for a center to be set up in his constituency at
the earliest.

Rajiv UdyogaSriRajiv UdyogaSriRajiv UdyogaSriRajiv UdyogaSriRajiv UdyogaSri

Cisco Training AcademyCisco Training AcademyCisco Training AcademyCisco Training AcademyCisco Training Academy

The Cisco Networking Academy – a non-profit, globally recognized
education initiative of Cisco Systems – provides online courses,
interactive tools and lab activities to train individuals through an e-
learning environment that enable them to learn anytime, anywhere,
and at their own pace. Cisco and DRF have partnered to implement
the Cisco Networking Academy’s ‘IT Essentials’ (ITE) curriculum
under the LABS framework.

From August 4 to 9, a ‘Cisco Instructor Certification’ training program
was held at Amrita Viswam Vidyapeetham (a Cisco Training Center
at Coimbatore, Tamil Nadu) for 11 LABS facilitators drawn from
Orissa, Andhra Pradesh, Tamil Nadu and Maharashtra. The training
program included a demonstration of the ITE curriculum by a few
professors from Amrita University, supported by the ‘Legal Main
Contact’ team of Cisco Academy, led by Mr M Sreevalsan. These
trained LABS facilitators will in turn implement the ITE program at their respective centers. LABS alumni trained in the ITE
course have secured placements in Small and Medium Businesses (SMBs) with attractive remuneration packages.
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The 29 Pudami English
Primaries being run by DRF
currently have a combined
strength of 3250 children (from
Nursery to Class V) and 152
teachers.

“Here was a small community of mostly manual labourers in a rugged landscape,
with the orange-bricked school sitting proudly in the middle. Quite different from
your average village back in England. As we peeked into the classrooms, the initial
noise receded as tens of curious eyes peered back at us in silence, before breaking
into a loud ‘Good–Morn–Ing–Teach–Er’ in unison. One could also see they were
very curious about the colour of our skin. The children seemed extremely shy, but at
the same time very happy at school. What surprised us was the stark contrast between
the urban (well equipped, clean, organized).and rural schools (no desks, stained
walls, tiny classrooms). Yet it is the rural communities that need the Pudami Schools
the most. It was amazing to observe primary education in India firsthand. To see the
‘ground level’ workings of this great initiative and how it is actually helping the children
was vital in order to understand it fully.”

- Claire Ford and Jeremy Sheppard (England)

“Although I had previously taught children for three years back home, what I learnt from this
interaction with the Pudami Primaries children was an entirely new experience. I spent my time
with them doing simple things like interesting games, active learning, dance, social / natural sciences,
origami, fairy tales, etc. On the last day, we had a photo session to capture all those beautiful
memories. The experience has taught me lot about Indian children, and about how our cultural
differences can always be overcome with warmth and love. As the children were smart enough to
understand that we were not their regular teachers, they were more ‘communicative’ (and noisy at
times) but it all added to the fun of teaching them.”

- Olya (Ukraine)

Pudami English PrimariesPudami English PrimariesPudami English PrimariesPudami English PrimariesPudami English Primaries

“The first day at these schools was quite difficult, because the children seemed rather afraid of me.
The first 15 minutes they would just sit quiet, staring at me with big eyes. To make them more
comfortable, I started to teach them the names of animals and the sounds they make. This made
them laugh, and they were happy to see me the next day. I made hats for the children, and we
danced with the hats on. It was great fun, and I began to be received with great warmth. And every
day we were saying goodbye to each other for 10 minutes! My last day with them was very sad, for
they knew I wouldn’t come back thereafter. It took a long time for me to leave, because we kept
shaking hands, and the children were all singing ‘bye teacher, bye teacher’.”

- Debaucheron Lea (France)

Interns’
Impressions

Under the ‘International Student Exchange Program’ (ISEP), several foreign students have recently
participated in the educational initiatives of DRF and worked in close association with our Education

Resource Center and Pudami English Primaries. The interns interacted extensively with the
children, teachers, parents and community members.

Here are the impressions of some of them:
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Advancing at ALTIUSAdvancing at ALTIUSAdvancing at ALTIUSAdvancing at ALTIUSAdvancing at ALTIUS
ALTIUS, located in the Kallam Anji Reddy Vidyalaya campus at
Hyderabad, helps graduates, post-graduates and diploma holders
access various career advancement opportunities by providing them
with requisite employability skills. It offers training in Medical
Transcription, Call Center and Accountancy packages, in addition to
Communicative English, soft skills and basic IT skills. Over 200 people
have received training at ALTIUS so far.

On August 22, an interactive training session was organized on
‘Advanced Communicative Skills in English’. The resource persons
included a team of American trainers, who explained various speech
defects and how to overcome them. There was a special session on
correct accent, which the trainees found particularly useful. Special
training workshops are to held soon on ‘Soft Skills and English’, ‘Powerful Presentations’ and ‘Essential Corporate
Skills’.

ALTIUS has initiated an outsourced training program in Communicative English and life skills at a junior college, as well
as Kallam Anji Reddy Vocational Junior College. Special training modules have been designed to cater to various levels
of students.

“The training program held by ALTIUS helped me identify shortcomings in myself, as well
as solutions to overcome them. It was very practical, and nothing was based on
assumptions.”

- PKSBS Varma
Quality Assurance, Sai Adventium Pharma

The four Pudami Neighbourhood Schools inaugurated this Academic Year (2008-
09) at Defence Colony, Kondapur, Nagaram and Yacharam now have a combined
strength of over 1000 children, drawn from all walks of life in the neighbourhood,
together forming one homogenous ‘Pudami’ community.

Prior to their opening, every school team campaigned extensively and went about
explaining the social purpose of a ‘neighborhood’ school. Parents were initially
apprehensive about sending their Telugu-medium children to an English-medium
school. Thanks to the campaign, these Pudami schools have attracted many
children from Telugu-medium schools. They are going through a short-term
medium-transition course to ease them into age-appropriate classes.

Pudami Neighbourhood SchoolsPudami Neighbourhood SchoolsPudami Neighbourhood SchoolsPudami Neighbourhood SchoolsPudami Neighbourhood Schools

Independence Day celebrations

The first term is over, and one big task has been the assessment of the children’s competencies in English and Mathematics.
With the assessment done and the results analyzed, the teachers have accordingly planned the academic schedules.
The education of nearly 20% of these children is totally subsidized.

ALTIUS also offers customized training programs to enable employees to improve their workplace performance.
In August, ALTIUS conducted a corporate training session for employees of Sai Adventium Pharma Limited
(Jinnaram, Medak District, Andhra Pradesh).

Future institutional training programs include training in soft skills for newly recruited staff of Hewlett Packard and
a few other corporate houses.
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The Kallam Anji Reddy Vocational Junior College at Chandanagar (Hyderabad) has admitted 200 boys and 88 girls for
the Academic Year 2008-09.

The College presently offers five 2-year vocational courses at the Intermediate level:
• Automobile Engineering Technician: Placement positions in the automobile industry include workshop

technician, spares shop in-charge, service advisor, PDI section technician, Autocad operator, etc.

• Computer Graphics and Animation: Job positions include data entry operators, network administrator, systems
analyst, junior programmer, web designer, animation assistant, etc.

• Computer Science & Engineering: Job opportunities include database administrator, DBMS technical support,
systems administrator, network administrator, C programmer, data entry operator, etc.

• Hotel Operations: Job avenues include bell captain, floor / housekeeping supervisor, front office executive,
canteen supervisor, etc.

• Multi-Purpose Health Worker: Job avenues are available in hospitals / nursing homes / clinics, as well as in
government / health organizations.

In addition to the vocational courses, the students are also encouraged to undergo ‘bridge courses’, which are equivalent
to the ‘Math, Physics, Chemistry (MPC)’ and ‘Biology, Physics, Chemistry (BiPC)’ courses offered by regular Intermediate
colleges. By qualifying in these bridge courses, AET / CGA / CSE students can pursue engineering degrees, while
MPHW / HO students can take up paramedical degrees (in physiotherapy, nursing, home science, etc).

In the previous academic year, after they had completed their Intermediate
examination in April, 10 students were given special coaching in April-
May for the Engineering and Medical Common Entrance Test (EAMCET)
conducted by the Government of AP on May 8. All of them qualified in
the Test, and have obtained admission in engineering colleges.

In association with Cisco Networking Academy, 30 CGA and CSE
students of the College are undergoing a 3-month course in IT hardware
and networking.

Several Trusts, NGOs and individuals have come forward to provide
sponsorship support for the education of financially disadvantaged
students, especially girls.

Kallam Anji Reddy Vocational Junior CollegeKallam Anji Reddy Vocational Junior CollegeKallam Anji Reddy Vocational Junior CollegeKallam Anji Reddy Vocational Junior CollegeKallam Anji Reddy Vocational Junior College

With 475 new admissions made at the beginning of the Academic Year 2008-09, the current strength of Kallam Anji
Reddy Vidyalaya at Chandanagar (Hyderabad) stands at 1500.

In the Academic Year 2007-08, over 350 Telugu-medium students in
Classes VI to VIII were converted to English medium by giving them
special coaching in English, along with their regular syllabus. 121 of the
141 students who had taken the Class X Board exam in March 2008
successfully cleared it. 60 students were placed in the First Division
(60% or more marks), with the school topper notching up an impressive
aggregate of 534 marks.

Teachers Day was celebrated in the school on September 5, with students
donning the mantle of ‘teachers’. Special mementos were presented to
all the teachers on the occasion. It was a proud moment for us when
one of our teachers, Ms N Sarswathi, received a ‘Best Teacher’ award
from the Mandal Education Officer of Serilingampally Mandal (Ranga Reddy District, Andhra Pradesh).

Kallam Anji Reddy VidyalayaKallam Anji Reddy VidyalayaKallam Anji Reddy VidyalayaKallam Anji Reddy VidyalayaKallam Anji Reddy Vidyalaya
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Initiatives under School Community Partnership in Education (SCOPE)Initiatives under School Community Partnership in Education (SCOPE)Initiatives under School Community Partnership in Education (SCOPE)Initiatives under School Community Partnership in Education (SCOPE)Initiatives under School Community Partnership in Education (SCOPE)

Yuva Youth Learning Centers

Of the 546 adolescents (in the 13-18 years age group) mobilized this year at five Yuva Centers in
Ranga Reddy District, 305 are being coached for taking the AP Government’s Class X Board exam,
which is due in March 2009. The remainder are being coached for Classes VII, VIII and IX. Reading
rooms and computer education facilities have been provided at these centers for the benefit of the
students (most of them long dropouts and rescued from casual labour), as well as other youth in the
neighborhood.

From June to September, the students are put through a Foundation Module (in Mathematics, English
and Telugu) developed in-house by the SCOPE team. From October onwards, they are given regular
Class X-oriented coaching in accordance with Board requirements. Of the 263 students who had appeared in the Class X
Board exam held in March and June, 169 have successfully cleared it. Over 125 of these successful children are pursuing
higher studies, with 40 of them doing 2-year vocational courses in Kallam Anji Reddy Vocational Junior College (Hyderabad).

Transit Schools

Hyderabad has of late been witnessing a tremendous spurt in construction activity, bringing in its
wake a large influx of cheap, low-skilled migrant labour to the city. The frequent shifting of these
workers from one construction site to another results in their children missing out on regular schooling
and often being engaged as casual labour. To address this problem, DRF has partnered with various
construction companies in Hyderabad and Ranga Reddy Districts to set up ‘transit schools’ for
these children, in association with Sarva Siksha Abhiyan (Government of India) and American India
Foundation (AIF).

Over 4000 children (in the 3-14 years age group) have been mobilized into 100 transit schools so
far, with 120 teacher volunteers engaged in teaching them. The transit schools act as bridge course
centers, providing remedial education to bridge the gap between the children’s learning levels and their age, and also to
maintain the educational levels of fresh dropouts. Teaching / learning material, nutritious food, drinking water, health check-
ups and other facilities are offered at these schools. It is proposed to bring 10,000 children into the transit school fold by the
end of this year.

Residential Bridge Courses

Two Residential Bridge Course (RBC) centers have been set up in Ranga Reddy District this year, in
collaboration with Sarva Siksha Abhiyan (Government of India). One (with 80 students) is housed in a
government community hall, while the other (with 150 students) is located in an NCLP (National Child
Labour Project) building in the premises of a Zilla Parishad High School.

Children in the 9-14 years age group from DRF’s transit schools are being mobilized into these RBCs,
and put through a basic bridge course (in Mathematics, English and Telugu), in addition to being
engaged in some extra-curricular activities.

Transit Home

In August, DRF launched a ‘Transit Home’ in Hyderabad, in association with National Child Labour Project (NCLP) and
International Labour Organisation (ILO). An enforcement team from NCLP identifies children (in the 3-14 years age group)
engaged in child labour, takes them out of the workplace, initiates legal proceedings against the employer, and provides
transit accommodation to the children in the ‘Transit Home’. After obtaining the parents’ written consent for their education in
the presence of the Project Director (NCLP), the children are mobilized into the Residential Bridge Course (RBCs) run by DRF.

In early September, the Education department of DRF shifted to the following address:

Dr. Reddy’s Foundation
# 8-2-293/82/L/87/A, Near Learnium School,
MLA Colony, Road No 12, Banjara Hills,
Hyderabad – 500034

Education Dep artment Moves to New Premises
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What drew me to LABS?What drew me to LABS?What drew me to LABS?What drew me to LABS?What drew me to LABS?

“I am a doctor (gynecologist) by profession. I have been practicing in this
field for over a decade now. My husband runs his own clinic in a slum area
where there are a number of poor families. Whenever I get a chance I visit
his clinic and help out the patients. Looking at their plight, my husband and I
have always nursed a desire to do something substantive for them. One day,
I read about the Grameen LABS program of DRF in a newspaper, and offered
my services as a facilitator in Bedside Patient Assistance (BSPA).

The assignment was a little difficult in the beginning. But as time passed,
I really began to enjoy my work. Finally, when I was able to get good
placements for all of my BSPA aspirants at the end of their training period, my joy knew no bounds. I was
really on Cloud Nine!

Working as a facilitator in the LABS program has indeed been very fulfilling, for it enables me to do
something for the society. I am really thankful to DRF for giving me an opportunity to work for people
living below the Poverty Line.”

– Dr Manmeet Kaur Khurana, MD
BSPA Facilitator

(Grameen LABS, Amritsar)

“Since teaching is the noblest of all professions, I enjoyed it for four decades
in the Education Department of the Government of Andhra Pradesh, prior to
my entry into DRF. As a septuagenarian, I am indeed fortunate to work in this
organization that provides job opportunities to underprivileged youth by giving
them useful job skills along with Communicative English, which is so important
in the global environment.

It gives me utmost satisfaction to discharge this challenging assignment
entrusted to me by DRF. While I teach the aspirants based on my vast

experience in the field, I also strive to constantly learn from the process.

It is widely accepted that a language can only be learnt from careful hearing of action-oriented speech.
I therefore take great pains to utter various sentence patterns repeatedly, so as to enable the aspirants to
listen to them, store them in their memory and ultimately express them without much strain.

In my view, it is essential to ensure an English-speaking environment in every LABS center, which requires
the involvement and cooperation of all the facilitators, including those who are teaching other domains /
subjects.”

– L Rajaiah
Communicative English Facilitator

(Grameen LABS, Karimnagar)
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Those early years at DRF...


